ENVIRONMENTAL INGREDIENTS FOR DISASTER: DEVELOPING AND VALIDATING THE ALVARADO WORK ENVIRONMENT SCALE OF TOXICITY by Alvarado, Claudia
California State University, San Bernardino
CSUSB ScholarWorks




VALIDATING THE ALVARADO WORK
ENVIRONMENT SCALE OF TOXICITY
Claudia Alvarado
California State University - San Bernardino, alvac331@coyote.csusb.edu
Follow this and additional works at: http://scholarworks.lib.csusb.edu/etd
Part of the Industrial and Organizational Psychology Commons
This Thesis is brought to you for free and open access by the Office of Graduate Studies at CSUSB ScholarWorks. It has been accepted for inclusion in
Electronic Theses, Projects, and Dissertations by an authorized administrator of CSUSB ScholarWorks. For more information, please contact
scholarworks@csusb.edu.
Recommended Citation
Alvarado, Claudia, "ENVIRONMENTAL INGREDIENTS FOR DISASTER: DEVELOPING AND VALIDATING THE




































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































! Mean! SD! Min.! Max.!
AWEST! 3.3! 1.2! 1.2! 6.4!
PPDM! 5.5! .90! 2.3! 7.0!
HAS! 2.4! .76! 1.0! 4.0!
POS! 4.7! 1.5! 1.1! 7.0!

















































































































































































































































































Favoritism! PT! GOC! Instability! Ethics!!
PPDM! 0.01! 0.01! i0.04! 0.01! i0.01!
HOA! 0.42! 0.51a! 0.42! 0.37b! 0.32b!
POS! i0.70a! i0.73a! i0.74a! i0.55b! i0.58b!
































Purpose:  The purpose of this research is to capture the realities of the employees’ workplace 
environment. This study is being conducted by Claudia Alvarado under the supervision of Dr. Kottke, 
Professor of Psychology at California State University, San Bernardino. This study has been approved 
by the Department of Psychology Institutional Review Board Sub-Committee of the California State 
University, San Bernardino, and a copy of the official Psychology IRB stamp of approval should appear 
on this consent form. 
 Procedures: If you choose to participate in this study, you will be asked to complete an online survey 
through Qualtrics. The study should take approximately 45 minutes to 1 hour to complete. If you chose 
to conduct this study through SONA, you will receive 3 units of extra credit as compensation at the end 
of the session, which you can apply to a selected Psychology class, at your instructor’s discretion.  
Anonymity: The information you provide in this study will be anonymous.  Your responses will not be 
in any way linked to your name and your name will not appear on any data reports. You will be asked 
to provide your name and SONA ID for extra credit points. Additionally, after completing the survey, if 
you would like to be entered in a raffle to win 1 of 4 gift cards to local merchants, a separate link will 
be provided where once directed you will enter your first name, phone number, and email. This 
information will be stored separately from your survey responses so as to protect the anonymity of your 
responses. All survey responses will be stored in a password protected computer and only the 
researchers will be able to access the data.  
Risks and Benefits: Participation in this study does not pose any foreseeable risks beyond those of 
daily life or provide any benefits to you. Although there are no benefits for you directly, this research 
has the potential to provide important information for the workplace environment literature.  
Participant’s Rights: Your participation in this study is voluntary. You have the right to refuse to 
participate in this study, not answer any question, or terminate your participation at any time and still 
receive the participation credit points. 
Dissemination:  The results from this study might be submitted for presentation at a scientific 
conference or in part of completion of a thesis. The data will appear in aggregated format, with no 
identifiers.  If the research is published, the data will be destroyed 5 years after publication.  
Contact: Results from this study will be available from Dr. Kottke after December 30, 2016. If you 
have any complaints or comments regarding this study, you can contact Dr. Kottke or the Psychology 
Institutional Review Board Sub-Committee at psyc.irb@csusb.edu. 
 
By clicking on the “I agree” below, I acknowledge that I have been informed of and understand the 
nature and purpose of this study, and I freely consent to participate. I also acknowledge that I am at 
least 18 years of age.  
California State University 
Psychology Institutional Review Board Sub-Committee!
Approved 3/16/16 Void After 3/16/17 
IBB # H-16WI-32 Chair  
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